HEALTH AND SAFETY POLICY STATEMENT

Quinn London Ltd is committed to achieving the highest possible standards of Health, Safety and
Welfare and meeting its moral and legal obligations. All work will be carried out, so far as is
reasonably practicable, in compliance with the Health and Safety at Work Act 1974 to safeguard
our employees and others who may be affected by our operations. This includes awareness and
due diligence around Coronavirus COVID-19. The company will:

Maintain a safe working environment for all company employees and others who may be affected
by our activities, ensuring it is without risk to health and safety and that adequate provision is
made regarding welfare arrangements and means of safe access and egress;

Provide adequate resources to ensure proper provision for health, safety and welfare can be
made;

Provide appropriate information, instruction, training and supervision necessary for staff to enable
them to carry out their roles and responsibilities Safely;

Ensure suitable and sufficient arrangements for the use, handling, storage, transport and
maintenance of plant, substances and systems of work;

Investigate accidents and incidents with the intention to prevent further injury and ill-health;
Regularly review the company health and safety objectives and management systems;

Obtain specialist advice on matters connected to our activities to determine risks likely to affect us
and ensure relevant precautions are taken to guard against such risks;

Promote a positive health, safety and wellbeing culture and commit to continual improvement in
our performance through communication, innovation and reward.

Regularly consult with employees on all matters relating to health and safety through the Safety
Leadership Team and other appropriate media.

Ensure that all employees fully understand their duties to protect themselves and others who are
affected by their acts or omissions and to co-operate with their employer in all health, safety and
welfare related matters.

This policy will be reviewed at least annually or as legislation demands and any changes
communicated to employees as required.
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